WE ARE SEEKING EXPERIENCED...

NURSE
EXECUTIVES

Do you want the challenge of a leadership

role in an organization committed to change
management, process improvement and better
health care outcomes? Then consider this
nurse executive opportunity with California
Correctional Health Care Services. We are

seeking experienced nurse executives to join

our organization. The Receiver’s Nurse Executive
is the highest-ranking member of the nursing
management team within one of our state-run
correctional facilities. To learn more about our
Nurse Executive opportunities in the great state
of California, please contact us today at

877-793-4473 or at MedCareers@cdcr.ca.gov.

CALIFORNIA CORRECTIONAL HEALTH CARE SERVICES

Exceptional careers in an unexpected place.




NEARLY 7 WEEKS OF
PAID TIME-OFF

About The Position

The Receiver’s Nurse Executive leads the nursing management team in developing, piloting,
implementing, and supporting changes in the prison health care delivery model. The Nurse Executive
facilitates compassionate, safe, effective, timely, efficient, and equitable patient-centered care across
multiple disciplines in coordination with the custody staff. This position oversees all direct patient care

activities for assigned institutions.

Minimum Requirements

Please read the Exam Bulletin to learn about the Minimum Requirements for this position:

http://www.cphcs.ca.gov/docs/hr/NurseExecPromoBulletin.pdf

How To Apply

Please take our quick, Online Assessment and send us your Curriculum Vitae.

Online Assessment:

ChangingPrisonHealthCare.org

Send your CV to:

MedCareers@cdcr.ca.gov

Just some of the benefits of the job:

Health Coverage Comprehensive Medical, Dental, and Vision

Holidays 12 paid holidays a year

Vacation 10.5 paid vacation days a year (and this goes up over time)
Sick Time 12 paid days of sick leave a year

401(k) and 457(b) Tax defer up to $35,000 a year in a choice of low-cost funds
Salary Range $126,000 - $223,908 / Annually*

Great Retirement Earn a retirement check for life, even after working only 5 years

*Salary based on assignment and qualifications. Through June 30, 2013, full-time employees’ monthly pay will be reduced by 4.62% in exchange
for eight (8) hours of leave.



